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TOM TAT THAY DOI NOI DUNG
TAI LIEU DAl HOI PONG CO bONG THUONG NIEN NAM 2025
SUMMARY OF AMENDMENT
ON 2025 ANNUAL GENERAL MEETING DOCUMENTS

Kinh gtri/ To: DAl HOI PONG CO DPONG CONG TY CO PHAN CHIPNG KHOAN VIETCAP
GENERAL MEETING OF VIETCAP SECURITIES JOINT STOCK COMPANY

Vao ngay 07/03/2025, CTCP Chirng khoan Vietcap (“Cong ty”) da cong bd thang tin tai lidu hop Dai hoi ddng cb dong (“BHDCD”) thudng nién nam
2025. Tuy nhién, dé phu hop véi tinh hinh thuc té va theo quy dinh ctia phap luat cé lién quan, Céng ty cé thwe hién diéu chinh mét sd noéi dung dbi
v&i To trinh Dai hoi Béng cb déng vé viéc théng qua Phwong an phat hanh cd phiéu theo chwong trinh Iwa chon cho ngwdi lao ddng nam 2025 (S6
01/2025/TT-DHCD.VIETCAP). Néi dung diéu chinh chi tiét nhw sau:

On March 7, 2025, Vietcap Securities Joint Stock Company (“‘the Company”) announced the documents for the 2025 Annual General Meeting of
Shareholders (“AGM”). However, in order to align with the actual situation and relevant legal regulations, the Company has made certain adjustments
to the Proposal submitted to the AGM regarding the approval of the 2025 Employee Stock Ownership Plan (No. 01/2025/TT-DHCBH.VIETCAP). The
detailed adjustments are as follows:

Piéu khoan
Article

N6i dung céng bé théng tin vao ngay 7/3/2025
Disclosure Information on March 7, 2025

N6i dung cap nhat cédng bé thdng tin vao ngay 26/3/2025
Updated Disclosure Information on March 26, 2025

Khoan a Diéu |

“Muc dich phat
hanh”

ltem a Article |

“Purpose of the
issuance”

Nguwi lao ddng khi s& hivu cb phan ctia Cong ty sé y thirc
dwoc rang nhitng diéu ma minh céng hién sé& dwoc ghi
nhan. T d6, ngwdi lao ddng sé gan két hon, co tinh than
trach nhiém cao hon va cam két déng hanh lau dai cing
Coéng ty. Do d6, Hoi ddng Quan trj kinh trinh Dai hdi déng
cb déng théng qua phwong an phat hanh ¢ phan theo
chwong trinh Iya chon cho can bd nhan vién Céng ty theo
phwong an phat hanh chi tiét duéi day.

Employees who hold shares of the Company will recognize
that their contributions are valued. This, in turn, fosters a

Nguw&i lao ddng khi dwoc tham gia mua cb phiéu véi gia wu dai theo
Chwong trinh la chon ngudi lao dong clia Cong ty sé y thire rd hon
viéc Cong ty ghi nhan két qua déng gép cta minh, tlr d6 c6 dong lwc
gan két hon, 1am viéc véi hiéu qua va tinh than trach nhiém cao hon
va cam két déng hanh lau dai cing Cong ty. Vi muc dich nay, Hoi
ddng Quan tri kinh trinh Pai hoi déng c¢b déng théng qua Phuwong an
phéat hanh c¢6 phan theo Chwong trinh lwa chon ngudi lao ddng nam
2025 (sau day goi tat 1a “Chwong trinh ESOP 2025”) theo phwong
an phat hanh chi tiét dudi day.

Employees who purchase shares of the Company with a preferable
price under the ESOP will recognize that their contributions are
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stronger sense of engagement, higher responsibility, and a
long-term commitment to the Company. Therefore, the
Board of Directors respectfully submits to the General
Meeting of Shareholders for approval the plan to issue
shares under the Employee Stock Ownership Program as
outlined in the detailed issuance plan below.

valued. This, in turn, fosters a stronger sense of engagement, higher
responsibility and efficiency, and a long-term commitment to the
Company. Therefore, the Board of Directors respectfully submits to
the General Meeting of Shareholders for approval the issuance
shares under the Employee Stock Ownership Plan in 2025
(hereinafter abbriviated as “ESOP 2025”) as outlined in the detailed
issuance plan below.

Khoan b Diéu |
“Phwong an phat
hanh”

Item b Article |
“Issuance plan”

e Thoi gian phat hanh dw kién: dw kién trong ndm 2025,
sau khi Uy ban Ching khoan Nha nuwéc (UBCKNN)
thdng bao nhan dwoc hd so bao cdo phéat hanh
Expected time of issuance: Expected within 2025, after
the State Securities Commission (SSC) receiving the
dossiers for share issuance under the ESOP.

e D6i twong dwoc mua cd phan: can bd nhan vién cua

Céng ty C6 phan Ching khoan Vietcap theo tiéu chi va
danh sach dwoc Hoi ddng Quan tri phé duyét (sau day
goi chung la “Nguwoi lao ddng ”)
Subijects to be offered: Employees of Vietcap Securities
Joint Stock Company according to the criteria and list
approved by the BOD (hereinafter referred to as
"Employees")

e Thoi gian phat hanh dw kién: dw kién trong ndm 2025
Expected time of issuance: Expected within 2025

e Déitwong dwoc mua cb phan: can bo nhan vién da ky Hop déng
lao ddng chinh thirc véi Cong ty C6 phan Chirng khoan Vietcap,
dap &ng tiéu chudn ngwdi lao ddng tham gia Chwong trinh ESOP
2025 va dwoc Hoi ddng Quan tri phé duyét trong danh sach tham
gia Chuong trinh ESOP 2025 (sau day goi chung la “Nguwo&i Lao
Bong ")
Subjects to be offered: Employees who have signed an official
labor contract with Vietcap Securities Joint Stock Company,
meeting employee eligibility standard for participating in the
ESOP 2025 and are approved by the Board of Directors (BOD) in
the list of participants in the ESOP 2025 (hereinafter referred to
as "Employees")

Khoan b Diéu |
“Phwong an phat
hanh”

Iltem b Article |
“Issuance plan”

B6 sung thém néi dung sau:
e Tiéu chuin Nguwoi Lao Dong tham gia chwong trinh:
Cac tiéu chuan xac dinh cb phiéu dwgc phan phéi cho tirng Nguoi
Lao Bong bao gom:
- Cép bac va/hoadc Chire vu nam gitr cia Ngudi Lao Bong, gobm:
o Tbng Giam dbc, Phé Téng Giam dbc hodc Giam dbc chi
nhanh;
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o CO vi tri tr Chuyén vién cao cap tré |én cha phong Nghién
ctu & Phan tich; Ngan hang Dau tw, Tw van Tai chinh
Doanh nghiép;

o C0 vi tri Phé phong tré Ién cda phong Giao dich chirng
khoan va Khach hang té chirc; phong Dau tw;

o C6 vij tri tv Tredng phong tré Ién cta phong Moi gidi Ky
thuat s6, Khdi M6i gi¢i ca nhan/Tréai phiéu:

o CO vitri tr Chuyén vién cao cap/Phé phong/Quan ly tré Ién
ctia Khéi Hb trg, Khdi cong nghé théng tin/Béi méi sang
tao; hoac

o Thuw ky ctia Ban Téng Giam déc

Hiéu qua cong viéc trong nam 2024;

Mirc dd trong yéu ctia Bo phan ma Nguoi Lao Dong cong tac;
Tham nién cbng tac cua tirng Ngwéi Lao Bong;

MUrc dd déng gop, mirc d6 cam két va tiém ndng phat trién cla
Ngw&i Lao Bong.

Hoi ddng quan tri can c theo cac tiéu chuan néu trén dé quyét
dinh chi tiét tiéu chi danh gia, nguyén tac xac dinh sé c¢b phan
dwoc phan phdi cho tirng ngudi lao ddng va danh sach Nguoi
Lao Béng tham gia chwong trinh.

Amend the following content:

Employee Eligibility Standard for ESOP patrticipation:
The standards for determining the shares distributed to each

Employee include:

Employee's rank and/or position, including:

o Chief Executive Officer (CEO), Deputy CEO, or Branch
Director;

o Senior Associate or higher position in the Research &
Analysis, Investment Banking, and Corporate Finance
departments;
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o Deputy Manager or higher position in the Institutional Sales
& Trading department; Investment department;

o Manager or higher position in the Digital Brokerage
department, Brokerage Division/ Bond Brokerage
department;

o Senior Associate/ Deputy Manager/ Manager or higher
position in the Support Division, IT/User Innovation
Division; or

o Secretary of the Board of Management.

- Employee’s work performance in 2024,

- The importance of the department where the Employee works;

- The Employee's seniority within the organization;

- The extent of the Employee’s contributions, level of
commitment, and potential for professional growth.

The Board of Directors will base its decisions on the

aforementioned standards to establish specific evaluation criteria,

determine the principles for allocating shares to individual

employees, and finalize the list of Employees eligible to

participate in the program.

Piéu V “Uy quyén
cho HDQT cac
van dé sau”

Article V
“Authorization of
the Board of
Directors for the
following
matters”

Quyét dinh tiéu chuan va danh sach nguwdi lao dong
duwoc tham gia chwong trinh, nguyén téc xac dinh sb cb
phiéu dwoc phan phdi cho tirng déi twong.
Decision on criteria and list of employees eligible to
participate in the program, principles for determining the
number of shares allocated to each target

Quyét dinh tiéu chi danh gia chi tiét, danh sach nguwoi lao déng
dwoc tham gia chwong trinh, nguyén tic xac dinh sbé cd phiéu
dwoc phan phédi cho tirng dbi twong.

Decide on the specific evaluation criteria, list of employees
eligible to participate in the program, principles for determining
the number of shares allocated to each employee.
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Diéu V “Uy quyeén B6 sung thém néi dung sau:

cho HDQT cac e Quyét dinh chi tiét va Ban hanh Quy ché phat hanh cb phiéu theo
van dé sau” Chwong trinh Iwa chon cho ngw&i lao dong 2025

Article V Amend the following content:

“Authorization of e Decide on the details and promulgate the Regulations on Share
the Board of Issuance under the 2025 Employee Stock Ownership Plan
Directors for the

following

matters”




